
TELLING THE STORY
of our military & veteran families
 



Strengthening 
military families by 
connecting them with 
their neighbors – 
individuals and 
organizations – to 
create communities of 
mutual support

OUR MISSION



Programs
Our Community Impact

Since 2009, we’ve delivered more than $109M in 

benefits to military families and have grown to 

serve over 1.5M Blue Star Members per year.

Thanks to our Blue Star Partners, hundreds of 

thousands of military families receive complimentary 

access to our Blue Star Programs, Events, and 

Resources.



Member Perks 

Blue Star Families is free for anyone to join. 
Once a member, we extend a number of valuable benefits , including freebies and discounts from our partners. 
They include:

These benefits not only highlight the companies who have committed to supporting military families, but represent 
great value. For example, HeadSpace is a $100 annual savings, Thrive Market is $60, and Caribu is $250 for a 
lifetime subscription. All free to Blue Star Families members.



Blue Star Volunteers

Volunteers are the backbone of Blue Star Families. Our volunteers truly do it 
all—from planning special events to helping us tell their Blue Star Families 
stories, and leading meetups for military families. 

$1,464,692.80 
VALUE CONTRIBUTED BY BSF VOLUNTEERS

$27.20
NATIONAL 

AVERAGE VALUE 
PER HOUR

53,849 
VOLUNTEER HOURS

4,700 + 
EVENTS

5,561 
BSF VOLUNTEER FORCE

* calculations are based on BSF all time volunteer tracking





2020 TOP 5 ISSUES FOR VETERAN FAMILIES



Finding 13: Spouse Employment

41% of spouses are not participating in the 
labor force.

20% of spouses are unemployed.
80% are employed full or part time.

67% reported they are underemployed.

Despite military spouse hiring initiatives, military spouses still perceive employers as reluctant to hire and promote them; 
they identify work schedule flexibility, hiring through corporate employers with multiple locations,  and reasonable 
accommodations from commands for service members  to maintain work-life balance as potential solutions. 

51% of active-duty spouse respondents agreed their military 
affiliation prevented them from receiving a promotion at 
some point in their career, compared to only 16% of veterans.



Blue Star Families Racial Equity Initiative

To thrive, human beings need to belong and feel welcomed. It’s hard to belong and 
feel welcomed in the military without seeing your own identity reflected in the 
community's support space. 

The Blue Star Families Racial Equity Initiative is one solution to this challenge. 

❖ Research and Advocacy
❖ Training
❖ Leadership
❖ Collaboration
❖ Community Impact



For more information:

bluestarfam.org/survey
rbelt@bluestarfam.org & jriggs@bluestarfam.org 

http://www.bluestarfam.org/survey
mailto:rbelt@bluestarfam.org
mailto:jriggs@bluestarfam.org


www.bluestarfam.org


